
Walter Rau 
Neusser Öl und Fett AG
Industriestraße 36-40
D-41460 Neuss

Phone: +49 21 31/208–0
Fax: +49 21 31/208–80–251
E-mail: info@WalterRauAG.de
Internet: www.WalterRauAG.de 

Ethical Principles –  
Corporate Social Responsibility

Health and safety

In compliance with all applicable laws, regulations, and industry standards, 
safe and health-friendly workplaces have to be made available to the 
employees. To ensure health and safety at work is of paramount importance. 
Especially the provision and use of personal protective equipment contributes 
to achieving this goal. Harassment at the workplace will not be tolerated.

Labour conditions

Appropriate working facilities and working appliances have to be made 
available to the employees. Access to drinking water and sanitary facilities 
has to be ensured. Moreover, it has to be taken care of fire protection, 
access to medical emergency care, appropriate lighting, and ventilation.

Environment

When producing vegetable oils and fats, it is indispensable to assume 
ecological responsibility. All applicable environmental laws, regulations, and 
industry standards – such as treatment and discharge of industrial waste 
water, controlled air emission, recycling, treatment and disposal of waste, and 
environmental permissions – have to be observed.

Communication and implementation

The content of these ethical principles has to be communicated to all 
employees in an appropriate manner. It has to be ensured that all necessary 
precautionary measures and requirements are implemented in accordance 
with the regulations. 

The principles are published, inter alia, in the company-owned intranet that is 
accessible by all employees. In addition, the employees are informed about the 
principles as mentioned above by the division managers.



Unrestricted choice of employment

Employment is at one’s own choice. Forced labour, compulsory labour, or 
involuntary work in prison is strictly prohibited.

No child labour

Child labour is prohibited according to the provisions of the ILO, the United 
Nations’ Convention, and national legislation. Any kind of exploiting children 
is forbidden.

Wages and remuneration

All applicable laws, regulations, and industry standards regarding wages 
and remuneration have to be observed. Adequate employee’s wages and 
remunerations for an average working week must at least meet the minimum 
as stipulated in the law or in industry standards. Neither are deductions of 
wages as a disciplinary measure permissible nor are deductions of wages 
not stipulated in national law permissible without the express approval of 
the employee concerned. This does not apply to deductions of wages that 
are based on a mutually agreed upon bonus model.

Working hours 

All applicable laws, regulations, and industry standards regarding working 
hours have to be observed. Employees must not be obliged to work 
regularly more than 48 hours per week. Overtime is only permissible on a 
voluntary basis.

No discrimination

All applicable legal provisions as to the prohibition of discrimination in 
recruitment and employment due to race, religion, age, nationality, colour, 
sex, sexual orientation, physical abilities, physical health, political orientation, 
creed, or other differentiation prohibited by law have to be observed.

Freedom of association and right of collective bargaining

The employees’ right to formation of and membership in workers’ 
representations including trade unions of their choice and the right of 
collective bargaining have to be accepted.

Preamble   
As one of the leading global players in our business sector, 
WALTER RAU Neusser Öl und Fett AG – represented by the 
management – commits to an ethical, lawful, and socially 
responsible corporate management. We expect all those 
having business relationships with WALTER RAU AG to show 
the same behaviour. Moreover, we are striving at continuously 
improving the sustainability of our entrepreneurial action and 
our products, and we encourage our business partners to join 
us in this effort.

Compliance with laws and regulations 
All applicable laws and regulations, conventions (e.g. ILO and 
UN), industrial standards and standards agreed upon with the 
customer as well as all other relevant legal provisions have to 
be observed. In doing so, the regulations that are superior to 
others under current law have to be applied.

Bribery 
In our interaction with customers, suppliers, and authorities we 
strive at acting in compliance with international standards for 
fighting corruption as well as national and local regulations for 
fighting corruption and bribery.

Social and labour conditions 
The fundamental rights of employees have to be respected 
and observed. The employees have to be treated with dignity 
and respect in accordance with the understanding of the 
international community. The following standards have to be 
observed:


